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Employee Compensation Information

The school is a public school academy operating under a charter contract issued by an authorizing
body. The school is governed by a publicly appointed Board of Directors, who serve without
compensation. The Board has entered into a services agreement with Integrity Educational Services
(“IES”). IES is an educational service provider. Through this services agreement, IES is responsible to
provide for the day-to-day operations and staffing at the school, including the school's leadership team
and teachers. Consequently, the school does not have any employees subject to the reporting
requirement of MCL 388.1618(2)(d).

However, in the spirit of cooperation with the school’s authorizer and to comply with transparency
guidance provided by the Michigan Department of Education, IES is providing the following information
for the Superintendent and the Principal. The Superintendent and the Principal are solely the
employees of IES and not employed by the school.

2024-2025 School Year

Position Superintendent Principal
Base Salary S 35,086.70 | S 110,621.22

Cost of Insurance S 350.56 | $ -
2024-2025 Medicare Earnings | S 34,736.14 | S 110,621.22

Health Insurance (ER Cost) S 2,214.12 | S -

Dental Insurance (ER Cost) S 9487 | S -

Vision Insurance (ER Cost) S - S -
Long Term Disability (ER Cost) | $ 74.00 | S 210.00
Short Term Disability (ER Cost) | S 67.20 | S 192.00
Life/ADD Insurance (ER Cost) | S 18.90 | § 54.00
Total Insurance (ER Cost) S 2,469.09 | 456.00
FICA (ER Cost) $ 2,911.63 | $  8,724.25
Retirement (401k) (ER Cost) | S 1,162.87 | S 1,710.53
Total Compensation S 41,279.73 | $ 121,512.00

Further requests for information on salaries or other public information may be made
to the school pursuant to the Freedom of Information Act, 1976 PA 446.



